
 

 

For Ratification 
 

Master Contract 
between 

 
School Board of Okaloosa County 

 
and 

 
Okaloosa Education Staff 

Professionals 
 

 

 
Agreement reached at the table on July 29, 2026 

 

 



 

 

Article 7 – WORKING CONDITIONS 
D. Health and Safety 

9. An employee shall report a work-related injury or illness to their immediate supervisor and the Risk 
Management Department as soon as possible, unless circumstances beyond the employee's control 
prevent timely notification.  

 

E. General  

16. All school-based employees and Transportation Personnel shall receive a copy of the District's Matrix 
of Consequences provided to administrators before the first day of school. The district shall make the 
current version readily available. 

 

17. School administration will communicate with employees regarding disposition of a written discipline 
referral within 5 to 10 work days. 

 

20. Each employee shall report any unsafe or hazardous conditions, in writing, to the principal as soon as 
practicable. Unsafe conditions may include, but are not limited to, classrooms or workspaces with non-
functioning heating or air conditioning systems during extreme temperatures, inadequate ventilation, the 
presence of mold or water damage, pest infestations, or lack of access to clean and functional restroom 
facilities. If such conditions are reported, the employer must verify within five (5) business days and, if 
applicable, remedy the issue as soon as possible and provide an appropriate safe and adequate workspace 
until the problem is resolved. 

 

27. If a driver’s route is vacated for over six (6) months the route will be put up for bid. 

 

F. Additional Working Conditions for Bus Drivers  

9. Any driver who will be absent from work shall notify the appropriate transportation office as far in 
advance as possible. The department shall arrange for a substitute driver. 

Drivers will make every effort to give one (1) week notice if leave time is for one (1) week or longer. 
Drivers will give 24 hours notice call in before 11:30 am when requesting a substitute for that afternoon 
unless it is an emergency.  

 

12. Bus Drivers shall not deviate from their assigned bus routes and stops without the permission of the 
Director for Transportation or designee except in the case of emergency, and will utilize provided 
technology for route navigation. This technology cannot be used for employee disciplinary purposes; 
however, the District will pursue any unlawful acts or policy violations.  

 



 

 

21. Employees assigned to drive minibuses will be provided annual training on the securing of 
wheelchairs, safety vests harnesses, appropriate child safety seats baby carriers/seats, and the electric and 
manual controls of the lift. 

 

G. Additional Working Conditions for Skilled Trades Employees 

5. A Maintenance employee who is called back to work after hours shall be compensated for travel and 
work time (minimum of 2 hours). All such time shall be compensated at the employee's applicable rate of 
pay, including any overtime required by law or this Agreement, or comp time. 

 

I: Additional working conditions for Assistants, Clerks, and Secretaries  

Employees serving a full student day as STP monitor will be credited for a minimum of 6.5 hours for 
supplement purposes. 

 

Article 10 – TRANSFERS, REASSIGNMENT, and VACANCIES   
2. Employees will have three (3) working days in which to apply prior to filling of any vacancies. The 
transfer period will be reduced to one (1) working day for two weeks beginning one week prior to the 
start of school. 

 

ARTICLE 13 - COMPENSATION 
13. Maintenance Department Employees  

A supplement will be paid to employees in the following job titles who have obtained and possess a 
current license in the following field(s). 
 
047100 Welder I 
047300 Carpenter I 
047400 Electrician I 
047500 Plumber I 
047600 Air Condition & Refrigeration I 
  
The supplement will be $50 75 per month for each local or state registration and $25 additional per month 
(a maximum of $75 225) for state certification in the specific area of job classification.  
 
Employees who are receiving this supplement may be called to perform duties aligned with their license. 
 
Employees who are not receiving a supplement for any of the licenses listed above and who have earned a 
certificate related to their job responsibilities will receive a supplement of $25 per month for each 
qualifying certificate, up to a maximum of $75 per month. 
 
 



 

 

b. Employees who are required to have certification for swimming pools because there exists a swimming 
pool on campus/site, should be paid $50 75 per month. 
 
SP828 Swimming Pool Technician  
 
Financial Elements: 

• All employees will receive one step, and a new step will be added at the top. 
• All salaries and supplements will receive a general improvement increase of 0.50%. 
• Bus Drivers hourly rates will be increased by $1.25 in addition to the 0.50% general 

improvement. 
• ESE Parapros at Silver Sands and Richbourg will receive supplements of $3.00 per hour 

in lieu of $2.50 per hour. 
• Day Care Coordinators will receive a $100 per month supplement. 
• Maintenance positions specified in Ratification Document will receive a $100 per month 

supplement.  Plumbers will receive a $125 per month supplement. 
• Maintenance licenses will be payable to employees at $75 per month, max of $225 per 

month. 
• Maintenance employees without licenses are eligible to be paid $25 per month per 

certification for a max of $75 per month. 
• School & department payroll employees will receive the following supplement per month 

in lieu of the currently paid $75: 
o < 25 Employees               $75.00 
o 25 - 74 Employees           $100.00 
o 75 - 124 Employees         $125.00 
o 125 - 174 Employees       $150.00 
o >= 175 Employees           $175.00 


